


As the “New Normal” continues to shift the region’s dynamics with the ongoing COVID-19 pandemic, the 
Commission on Higher Education Caraga Regional Office moves forward relentlessly in the service of 
its Higher Education stakeholders. This report is a testament of CHED Caraga’s successes and accom-
plishments as well as the triumphs for the whole Fiscal Year (FY) 2021 vis-a-vis its targets and its ability 
to adapt to the continuing pandemic.

In this report we describe in detail the endeavors of the office as it shifts to a hybrid virtual workplace 
and continues to provide quality service through innovations to our operations in the digital sphere, as 
we recognize it is the way forward in adapting to the pandemic times where mobility is restricted. These 
digital innovations help us serve the public long beyond our brick-and-mortar establishment.

Recognition is highly due to the CHED Caraga personnel who not only helped the office achieve its 
targets and goals, but were part of the force that pushed CHED Caraga to go above and beyond in the 
name of service. They deserve the praise and appreciation, especially considering the challenges that 
they bravely faced in these uncertain times. 

The regional office is also grateful for the unceasing support of the Regional Line Agencies (RLAs) and 
Non-Government Organizations (NGOs) in the delivery of flexible learning and teaching modalities for 
the tertiary students and stakeholders during this pandemic in the region.

As 2022 approaches, CHED Caraga will continue to sharpen its focus in moving higher education for-
ward as we strive for excellence in our selfless and relentless public service through stronger collabo-
ration with our partners despite the odds brought by this health crisis, always in service to our nation.

May God bless and keep us. Mabuhay ang CHED!

LEONIDA S. CALAGUI
Director IV
Jan 2019 - Jan 2022

Message from the Regional Director
DR. LEONIDA S. CALAGUI





The Caraga Region is located at the northeastern 
part of the island of Mindanao. At present, the  
region is comprised of five provinces, namely,  
Agusan del Norte, Agusan del Sur, Surigao del 
Norte, Surigao del Sur, and Dinagat Islands; and 
six cities, namely Butuan, Cabadbaran, Surigao, 
Bayugan, Tandag, and Bislig.

The CHED Caraga Regional Office has a total of 
15 personnel headed by Regional Director Dr.  
Leonida S. Calagui. The Office has two main  
divisions, namely, the Administrative Division 
headed by the Ms. Alma Sy-Patron which is  
composed of six (6) administrative staff and 
the Technical Division headed by Dr. Julia Felisa 
C. Martinez which is composed of one (1) OIC- 
Supervising Education Program Specialist and four 
(4) Education Supervisors II.

In the Academic Year 2021-2022, Caraga Region 
has a total of 56 recognized Higher Education  
Institutions (HEIs), 16 of which are public and 40 
are private.

Two disciplines ranked as the most offered  
programs among public and private HEIs in  
Caraga. There are forty - five (45) HEIs offering  
Education Science and Teacher Training  
Programs and followed by forty (40) HEIs which  
offer Business Administration Related  
Courses. On the other hand, only three (3) HEIs  
offerArchitecture and Town Planning, while 
there are only one (1) private HEI offering Law &  
Jurisprudence.

The Caraga Region has a total enrolment of 102,246 
and a total baccalaureate enrolment of 97,698, 
with Education Science and Teacher Training as 
the discipline with the highest number of enroll-
ees at 22.23% (21,717). In contrast, the discipline 
with the lowest enrollees is Mass Communication 
and Documentation with only 0.12% (117) of to-
tal enrollees. Further, the region produced 6,381  
total graduates and 6,136 total baccalaureate 
graduates for this Academic Year with Business 
Administration and Related Disciplines as the  
discipline with the highest number of graduates.

Recognizing quality higher education through its 
programs and projects, CHED identifies Centers 
of Excellence (COEs) and Centers of Development 
(CODs) for various disciplines in different HEIs. For 
this year, Philippine Normal University Mindanao 
is the region’s Center of Excellence in Teacher Edu-
cation, while the Region’s Centers of Development 

are Caraga State University-Main Campus for 
Biology, Information Technology, and  
Mathematics programs and Father Saturnino  
Urios University for its Teacher Education  
program, while the Region’s Centers of  
Development are Caraga State University-Main 
Campus for Biology, Information Technology, 
and Mathematics programs and Father Saturnino  
Urios University for its Teacher Education pro-
gram.

Several HEIs in the region have also 
leveled-up their program offerings by having their 
respective academic programs accredited by 
agencies such as PAASCU, PACUCOA, ACSC, 
and AACCUP. There are fourteen (14) HEIs that 
have academic programs accredited by the  
accrediting bodies. The total number of accredited  
baccalaureate programs in the region is 240 out of 
652 baccalaureate programs or 36.81%, of which 
5.83% programs are Level I accredited, 11.04% are 
Level II accredited, 19.94% are Level III accredited, 
and 0.46% are on candidate status.

Moreover, it is worth noting that there are nine 
(9) HEIs that are certified by the International  
Organization for Standardization (ISO 9001:2015) 
for having Quality Management System: 

1.) Agusan del Sur State College of Agriculture 
and Technology (ASSCAT);
2.) Saint Joseph Institute of Technology (SJIT); 
3.) Saint Paul University Surigao (SPUS); 
4. Surigao Education Center (SEC); 
5.) Caraga State University – Main Campus  
(CSU-Main); 
6.) Caraga State University – Cabadbaran Campus 
(CSU-CC); 
7.) Northeastern Mindanao State University  
(NEMSU) [formerly Surigao del Sur State  
University (SDSSU)]
8.) Saint Michael College of Caraga (SMCC); and 
9.) Surigao State College and Technology (SSCT). 

HIGHER EDUCATION DEVELOPMENT 
SERVICES

For the Fiscal Year 2021, CHED Caraga in  
coordination with the K to 12 Program  
Management Unit spearheaded the conduct of  
various regional conferences, information ses-
sions, and regional workshops with the Heads  
and Key Personnel of Caraga HEIs in relation to the 
K to 12 Transition Program implementation. 
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The CHED Caraga K to 12 Project  
Technical Staff actively participated in the   online    
webinars/trainings   conducted   by   the   CHED   
Central   Office   in   order to be capacitated. 
CHED Caraga conducted teleconferences, via 
zoom online platform, on various organizations,  
consultations, orientations, and meetings with  
professional institutions and other stakeholders. 
The CHEDRO supported the activities organized by 
the council of deans as part of their development 
activities towards quality higher education.

On promoting access to quality higher educa-
tion, CHED Caraga has processed a total of 11,504  
applications for Student Financial Assistance  
Programs (StuFAPs), and awarded scholarship 
grants to 305 poor and deserving students.

HIGHER EDUCATION REGULATION 
SERVICES

The virtual and onsite monitoring and evaluation  
activities of this Region covered 498 programs of 
the 56 Higher Education Institutions in Caraga.  
Series of virtual online inspections were  
conducted by the supervisors, the members of the 
Regional Quality Assessment Team (RQAT), and the  
Technical Panel Members from the Commission on 
Higher Education – Central Office to ensure that 
the HEIs are compliant with the Policies, Standards, 
and Guidelines for specific programs   set by the  
commission. The CHEDRO also joined the 
CHED-Maritime Education Section (MES) and the 
Maritime Industry (MARINA) in the conduct of  
evaluation at two Maritime HEIs.

The Regional Office has monitored the StuFAPs  
implementation and the delivery of student  
services of the 56 HEIs. Two out of 56 HEIs which  
applied for an increase in tuition and other fees 
were confirmed by the Commission en Banc. In  
addition, as part of ensuring adherence to rules set, 
the remaining 54 HEIs which have no increase for 
tuition and other fees were also monitored.

As part of CHED Caraga functions, a total of 14 
initial permits (from 12 HEIs), 31 renewal permits 
(from 23 HEIs), and 24 government recognition  
certificates (from 16 HEIs) were issued to HEI  
programs  compliant with the policies, standards,  
and guidelines this year. Furthermore, 29  
Certificates of Program Compliance (COPC) were  
issued to 4 State Universities and Colleges (SUCs) in 
Caraga in the Year 2021.

The Regional Office conducted online  
regional teleconferences with various groups in  
higher education, 

in relation with the different  
programs of the Commission. The CHEDRO  
conducted several activities for the successful  
implementation of the following CHED  
programs/projects: (1) Conversion from College 
to University, (2) Research and Extension, (3)  
Assistance to SUCs on the NBC 461, (4) StuFAPs, 
and (5) Outcomes-Based Education, among  
others.

SUPPORT TO OPERATIONS

Among the frontline services of the  
Commission on Higher Education are  
the issuance of Certifications, Authentications, 
Verifications, Special Orders and other  
certifications, and the conduct of mediation and 
conciliation activities on different cases involving 
students and HEIs.

For the Year 2021, CHED Caraga processed and 
issued a total of 5,414 Certifications, Authentica-
tions, Verifications (CAVs), 6,656 other Certifica-
tions, and 4,297 Special Orders (SOs) to students 
who graduated from the different private HEIs in 
the Caraga Region.

Further, 100% of HEIs in Caraga were able to  
submit the needed data as part of   the 2021-
2022 Higher Education Management Information  
System   (HEMIS)   data   collection.  Hence, CHED 
Caraga has published the Regional Statistical 
Bulletin for 2021-2022 at the Regional Website.

CHED Caraga conducted 2 mediation  
proceedings of the handled cases, 3  
investigation   activities on cases involving HEIs 
and students, and 71 conciliable cases this year.

The office made 286 procurements on  
various goods and services, and processed 2,151  
vouchers from both Funds 101 and 151. A  
total of 34 Notice of Transfer Allocations (NTAs) 
were acted upon and a total of 585 checks and 
1,689 ADA were issued as payments for various 
procurements.

GENERAL ADMINISTRATION AND 
SUPPORT SERVICES

To enhance the capabilities of the personnel and 
productivity, the office has conducted in-house 
virtual activities and teleconferences of its per-
sonnel to webinars, seminar-workshops, and 
teleconferences, conducted online platforms 
either in google meet or zoom cloud meeting. 
which are further explored in detail in this report.



Various innovations and intervening initiatives were done by the Region in the year 2021 in adapting 
to the ongoing COVID-19 Pandemic, which are detailed below:

• Strengthened the implementation of the CHED Caraga Online CAV Application by linking this 
with CHED Caraga Management Information System (CCMIS) which is an integrated system with  
a dashboard feature.

• Continued implementation of the digital disbursement through eMDS and the digital collection 
or cashless frontline services transaction in coordination with Landbank of the Philippines (LBP),  
Bureau of Treasury (BTr) incorporating recent COA findings to improve the system and recording .

• Strengthened the implementation of the portal on online application of HEI’s tertiary programs for 
Academic Year 2021-2022.

• Provided CHED Caraga personnel with Personal Protective Equipment (PPEs) such as face shields, 
face masks, alcohols, sanitizers, survivor kits, transportation assistance, communication/load  
expenses, accommodation to stranded personnel during ECQ.

• Conducted periodic virtual meetings and conversations with HEI Presidents, key officials, student  
leaders and other stakeholders on the issues and concerns on the advisories issued  
by the Commission.

• Attended and monitored the status of COVID-19 Pandemic in the region through the participation  
in the virtual meetings and activities of IATF One Caraga Shield.

• Conducted series of webinars to capacitate all school officials, deans, faculty and other 
stakeholders for the establishment and management of the flexible learning modalities.

• Participated in virtual meetings, planning and assessment of the Caraga Region-
al Task Force for COVID-19 that led to the establishment of triage in the Office and the 
use of QR Code in the online declaration and contact tracing by CHED Caraga personnel.

• Conducted weekly building / office disinfection and sanitation that minimizes COVID-19 positive 
personnel.

• Conducted conferences and consultations on the newly issued CMOs and PSGs by the  
Commission to all the stakeholders which led to the compliance of HEI to program standards 
and their inclusion to the list of HEIs eligible to join Tertiary Education Subsidy (TES) Program.

• Developed and implemented Cloud-Based Scholarship Transactional/Monitoring Database 
that tracks the real time actions made by process owners and finance sections to the Claims 
of all Scholars/Grantees starting from preparation to disbursement stage. This led to the  
transparent and timely processing and releases of claims to HEIs and individual scholars / grantees

• Developed and implemented CHED Scholarship Program (CSP) Web-Based Portal  
that led to the filing and acceptance of 11,504 scholarship applications in the region.

• Developed and implemented internal policy on the installation and use of Closed-Circuit Television 
(CCTV) System and Its Footage in CHED Caraga that led to the protection of properties.

• Oriented and onboarded the CHED Caraga newly hired personnel that led to familiarization of  
CHED Mandate and Work Processes and miminize mistake in the execution.

• Conducted activities during the week-long activities for the CHED 27th Founding  
Anniversary and 1st National Higher Education Day with the theme, “Padyak! Moving Forward, 
Claiming Victory for Philippine Higher Education (Pamantasan: Pandayan Tungo sa Kaunlaran).”

• Initiated the COVID-19 vaccination of 39 or 88.60% out of 44 Personnel and 3 Security Guards 
of CHED Caraga in coordination with the Local Government of Butuan City and Department of  
Health-Caraga Regional Office.

• Invited three (3) Health Maintenance Organizations (HMO) / Health Insurance Plan providers to  
present their respective health benefits to all CHED Caraga Personnel
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• Conducted review and evaluation on the implementation of three (3) Memoranda of Agreements: 
 • Partnership with Caraga State University (CSU) on the Development of CHED Caraga  
  Verification Information System for next phase enhancement. 
 • Partnership with the Department of Information and Communications Technology (DICT) for  
  the transferred equipment for the operation of Internet Fiber Connection/System for  
  inventory and evaluation. 
 • Partnership with the City Government of Butuan on the Donation and Management of Thesis  
 and Dissertation Books which will be placed in the City’s Library.

• Initiated the donation of foods, hygiene kits, and other household needs by CHED Caraga  
Personnel to nine (9) families that are affected by the fire tragedy at Barangay Ampayon where CHED  
Caraga Office is located.

• Conducted series of meetings with the Management Review Committee (MRC)  
members which aimed at improving different work processes responsive to the context of the  
Region and the declared IATF quarantine status in the Region

• Approved and disseminated data requests to all stakeholders in accordance to Freedom of  
Information either electronic and standard FOIs.

• Provided technical assistance to SSCT in their conversion to university status through the conduct 
of pre-validation visits to ensure compliance with the PSGs of all the tertiary programs offered by  
the College and other institutional requirements.

• Conducted coordinative meetings with the Technical Working Group (TWG) of LUDIP.
• Provided technical assistance to the delivering HEIs and SIKAP applicants of the Region.
• Provided technical assistance to the Chief of Staff and Team of the Province of Dinagat Islands 

headed by Congressman Allan Ecleo for the adoption of the bill to establish a State College in their  
province.

• Constructed the CHED Mini Park at the Office façade
• Conducted the orientation on the policies of Energy Efficiency and Conservation as  

stipulated in RA 11285 to CHED Caraga personnel and implemented the law through the installation of  
solar powered lights within the CHED perimeter and monitoring of monthly energy consumption.

• Co-facilitated with the DBM of the conduct of regular and periodic (quarterly) FDU Meetings, CHED 
Caraga being a member, to track the physical and financial accomplishments of CHED Caraga and  
all the four (4) SUCs.

• Conducted regular meetings and workshops relative to the direction towards becoming a smart  
organization.

• Conducted activities during the month-long celebration for the 54th ASEAN  
Founding Anniversary with the theme, “PADYAK! Moving forward, claiming victory for Philippine “ 
Higher Education (PHE) in the ASEAN Community.”

• Strengthened the implementation of human resource development activities through the conduct 
of inter-office sports competition, wellness activities and virtual webinars related to the physical  
and mental well being of the CHED Caraga personnel.
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CHAPTER 1 
A review of the CHED Caraga organizational 

structure and mandate, and an overview of the 
Caraga Higher Education Landscape.

CHED and Caraga Landscape
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1.1 The Caraga Region and CHED

Moreover, the law that created Region XIII  
mandates that national offices, with some  
exceptions, shall be located in Butuan City; one of 
which is the Commission on Higher Education – 
a government institution created under Republic 
Act No. 7722, also known as the Higher Education 
Act of 1994, in an effort to promote relevant and  
quality higher education and ensure that such  
education is accessible to all. Under the princi-
ple of decentralization, the Caraga Regional Of-
fice of CHED was created in 1997 to ensure the  
unqualified fulfilment of the 
Commission’s mandate and  
objectives, including those at the peripheries of 
the state. Building the country’s human capital, 
the Commission, with its commitment towards 
people empowerment, academic freedom, and-
sustainable development, ought to become an 
essential part of Caraga’s pursuit of regional  
development.

On February 23, 1995, President Fidel V. Ramos 
signed Republic Act No. 7901; this ushered into 
the creation of Region XIII – the Caraga Administra-
tive Region, located at the northeastern part of the  
island of Mindanao. Section 2 of the  
aforementioned law provides that the regional  
center of the Caraga Region shall be established in 
the historic city of Butuan. At present, the region is 
comprised of five provinces, namely, Agusan 
del Norte, Agusan del Sur, Surigao del Norte,  
Surigao del Sur, and Dinagat Islands; and six cities  
namely, Butuan, Cabadbaran, Surigao, Bayugan, 
Tandag, and Bislig.

Unlike newly created regions, specifically, CAR and 
ARMM, the name Caraga is not an acronym. It comes 
from the word “Calagan” that is derived from the 
Visayan word “Kalag”, which means spirit or soul. In 
1622, the entire Provincia de Caraga was labelled as 
the “land of spirited men”. The early inhabitants of 
Caraga were ethnic tribes belonging to the Manobo, 
Mamanua, Mandaya, Lapaknon, and some other 
migrants from the Visayan Provinces.
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1.2.1 CHED History, Vision, Mission, and Mandate

Philippine higher education system that is  
equitable and producing locally responsive,  
innovative, and globally competitive graduates 
and lifelong learners.

To promote equitable access and ensure quality 
and relevance of higher education institutions 
and their programs.

Vision Mission

•  Promote relevant and quality higher education (i.e. higher education institutions and programs 
are at par with international standards and graduates and professionals are highly competent and 
recognized in the international arena);
•  Ensure that quality higher education is accessible to all who seek it particularly those who may not 
be able to afford it;
• Guarantee and protect academic freedom for continuing intellectual growth, advancement of  
learning and research, development of responsible and effective leadership, education of high level 
professionals, and enrichment of historical and cultural heritages; and
• Commit to moral ascendancy that eradicates corrupt practices, institutionalizes transparency and 
accountability and encourages participatory governance in the Commission and the sub-sector.

Mandate

The Commission on Higher Education (CHED) was created on May 18, 1994 through the 
passage of Republic Act No. 7722, or the Higher Education Act of 1994. CHED, an attached agency 
to the Office of the President for administrative purposes, is headed by a chairperson and four 
commissioners, each having a term of office of four years. The Commission En Banc acts as a 
collegial body in formulating plans, policies, and strategies relating to higher education and the 
operation of CHED.

In 1997, Republic Act (RA) No. 8292, otherwise known as the “Higher Education Moderniza-
tion Act of 1997” was passed to establish a complete, adequate and integrated system of higher  
education. The said law also modified and made uniform the composition of the Governing Boards 
of chartered State Universities and Colleges (SUCs) nationwide in order to: (a) achieve a more  
coordinated and integrated system of higher education;(b) render them more effective in the  
formulation and implementation of policies on higher education;(c) provide for more relevant  
direction in their governance; and (d) ensure the enjoyment of academic freedom as guaranteed by 
the Constitution.
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CHED Caraga is an agent of transformation towards the upliftment of the region’s quality of life through 
inclusive and competitive higher education.

CHED Caraga is committed to strengthen the quality of higher education towards producing  
competent graduates through a supportive environment to further improve the life of the people in 
the Region.

Vision

Mission

Core Values
C - Character
A - Accountability
R - Resilience
A - Agility
G - Goodwill
A - Adaptability

C - Commitment
H - Honesty 
E - Excellence 
D - Devotion

1.2.2 CHED Caraga Vision, Mission, and Core Values
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The CHED Caraga Regional Office is composed of fifteen (15) plantilla  
personnel headed by its Regional Director, Dr. Leonida S. Calagui. The Office has two divisions, the 
Technical Division and the Administrative Division.

1.3 CHED Caraga Organizational Structure

The Technical Services Division, headed by Dr. Julia Felisa C. Martinez, has five (5) units, 
namely: (1) Knowledge Management Unit, (2) Planning Unit, (3) Monitoring and Programs & Standards 
Unit, (4) Scholarship Unit, and (5) Student Services and Research Unit, where each unit is manned 
by one (1) Education Supervisor. The Administrative Division, headed by Ms. Alma Sy-Patron, is  
composed of the Administrative Unit and the Finance Unit with a total of seven (7) personnel.

To complement the demands of higher education, the Office has also hired a total of thirteen (13) 
additional support staff for the year 2021 to effectively and efficiently meet its deliverables, for a total  
of 33 Cost of Service (COS) staff.
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PROVINCE

PUBLIC PRIVATE

TOTAL
LUC SUCs (Main) SUCs  

(Satellite) PNS PS

Agusan del Norte 0 1 1 14 4 20
Agusan del Sur 0 1 1 5 1 8

Dinagat Islands 0 0 0 1 0 1

Surigao del Norte 0 1 3 7 1 12

Surigao del Sur 1 1 6 3 4 15

Grand Total 1 4 11 30 10 56

In the Academic Year 2021-2022, the Caraga Region has 56 recognized Higher Education Institutions 
(HEIs), 16 of which are public and 40 are private. Out of the 16 public HEIs, there are four (4) State  
Universities and Colleges (SUC) main campuses, eleven (11) satellite campuses and one (1) Local  
University/College (LUC). Out of the 40 private HEIs, thirty (30) HEIs are non-sectarian, and ten (10) are 
sectarian. 

As shown in the figure below, the province of Agusan del Norte has 20 HEIs, the highest in the Region. 
Surigao del Sur ranks second showing a total of 15 HEIs, followed by Surigao del Norte with 12 HEIs.

Table 1. Distribution of Higher Education Institutions by province, institutional type and form of ownership 

Figure 1. Distribution of Higher Education Institutions by province, institutional type and form of ownership

1.4 Distribution of Higher Education Institutions

DISTRIBUTION OF HEIs IN CARAGA BY PROVINCE AND TYPE
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For the Academic Year 2021 - 2022, two disciplines ranked as the most offered programs among public 
and private HEIs in Caraga. There are forty - five (45) HEIs (15 Public and 30 Private)  offering Education 
Science and Teacher Training Programs and followed by forty (40) HEIs (8 Public and 32 Private) which 
offer Business Administration Related Courses. On the other hand, only three (3) HEIs (1 Public and 2 
Private) offer Architecture and Town Planning, while there are only one (1) private HEI offering Law & 
Jurisprudence. The label “Other Disciplines” found at the bottom of Table 2 is comprised of Criminology, 
Forensic Science, Social Works and disciplines Not Elsewhere Coded (NEC).

1.5 Graduate and Undergraduate Program Offerings

DISCIPLINE PRIVATE PUBLIC TOTAL
Education Science and Teacher Training 30 15 45
Business Administration and Related Disciplines 32 8 40
IT - Related Disciplines 23 9 32
Service Trades 11 3 14
Engineering and Technology 5 9 14
Medical and Allied Disciplines 9 1 10
Mathematics 3 4 7
Natural Science 2 5 7
Agriculture, Forestry and Fisheries 0 7 7
Mass Communication and Documentation 6 0 6
Humanities 2 3 5
Social and Behavioral Sciences 4 1 5
Maritime 4 0 4
Architecture and Town Planning 2 1 3
Law and Jurisprudence 1 0 1
Other Disciplines (Criminology, Forensic Science, Social Works, and 
Disciplines Not Elsewhere Coded (NEC)) 21 6 27

Table 2. Distribution of Higher Education Institutions by discipline and institutional type

Figure 2. Distribution of Higher Education Institutions by discipline and institutional type
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Recognizing quality higher education through its programs and projects, CHED identifies Centers of 
Excellence (COEs) and Centers of Development (CODs) for various disciplines in different HEIs. These 
centers have demonstrated and maintained the highest level of standard in complying with the 
Commission’s policies, standards and guidelines (PSGs) and these serve as models of excellence and 
 resource centers for other HEIs.

Still this year, the Philippine Normal University Mindanao Campus (PNU Mindanao) is the Region’s 
Center of Excellence in Teacher Education, while Caraga State University-Main Campus (CSU Main) 
and Father Saturnino Urios University (FSUU) are the Region’s Center of Development in Biology, 
Information Technology, Mathematics and Teacher Education, respectively, per CMO No. 3 s. 2019 
as shown in Table 1.

To strengthen quality and excellence in higher education, several HEIs in the Region have leveled up 
their program offerings by having their respective academic programs accredited by agencies such 
as the Philippine Accrediting Association of Schools, Colleges and Universities (PAASCU), Philippine 
Association of Colleges and Universities Commission on Accreditation (PACUCOA), and Accrediting 
Agency of Chartered Colleges and Universities in the Philippines (AACCUP).

There are fourteen (14) HEIs that have academic programs accredited by the accrediting bod-
ies. The total number of accredited baccalaureate programs in the region is 240 out of 652 
baccalaureate programs or 36.81%, of which 5.83% programs are Level I accredited, 11.04% 
are Level II accredited, 19.94% are Level III accredited, and 0.46% are on candidate status.

Higher Education Institution Discipline Designation Validity Date Reference

PNU – Mindanao Teacher Education COE from 4/1/2016 until the formulation 
of new guidelines

 CMO 03, s. 2019:  
“Extension of the 
 Validity Period of 

Designated Centers of 
Excellence (COEs) and 

Centers of  
Development (CODs) for 

Various Disciplines”

CSU – Main Biology COD from 1/1/2016 until the formulation 
of new guidelines

CSU – Main Information Technology COD from 1/1/2016 until the formulation 
of new guidelines

CSU – Main Mathematics COD from 1/1/2016 until the formulation 
of new guidelines

FSUU Teacher Education COD from 4/1/2016 until the formulation 
of new guidelines

Accreditation Level Number of Programs Percentage
Level I 38 5.83%
Level II 72 11.04%
Level III 130 19.94%
Candidate Status 3 0.46%
No Accreditation 409 62.73%
TOTAL 652 100.00%

1.6 Centers of Excellence and Centers of Development

1.7 Profile of Accredited Programs

Table 4. Summary of Accreditation of Higher Education Institutions

Table 3. Higher Education Institutions recognized as Center of Excellence and Centers of Development
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1.8 ISO Quality Management System

The International Organization for Standardization (ISO) certification is important in enhancing the 
quality assurance system that is being promoted by CHED in the implementation of CMO No. 46, 
Series of 2012.

Both SJIT and SEC operate Maritime Education programs which require a certified Quality    
Management System (QMS).

In 2021, there is an increase of about 12.5% of HEIs with ISO Certification as shown in Table 3 and as 
compared in the previous year. To date, there are 9 HEIs that have valid ISO Certification, namely:

Figure 3. Year-on-year data on No. of ISO Certified Higher Education Institutions

 Table 5. International Standardization Organization (ISO) Certified  HEIs 

Higher Education Institution Certification Validity Date

Agusan del Sur State College of Agriculture and Technology ISO 9001:2015 Certified 17-Dec-21

Saint Joseph Institute of Technology ISO 9001:2015 Certified 23-Jan-25

Surigao Education Center ISO 9001:2015 Certified 28-Jul-22

Caraga State University - Main Campus ISO 9001:2015 Certified 3-Sep-24

Saint Paul University Surigao ISO 9001:2015 Certified 11-Nov-24

Caraga State University - Cabadbaran Campus ISO 9001:2015 Certified 3-Sep-24

Saint Michael College of Caraga ISO 9001:2015 Certified 30-Jul-24

Surigao State College of Technology ISO 9001:2015 Certified 13-Feb-22

Northeastern Mindanao State University (formerly Surigao del Sur 
State University) ISO 9001:2015 Certified 21-Feb-22
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1.9 Profile on Enrollment

Table 6. Overall enrollment by province and gender

For the Academic Year 2021-2022, the Caraga Region has a total enrolment of 102,246, and a total  
baccalaureate enrolment of 97,698.  

Agusan del Norte has the most enrolled students with 33% (33,509) from the total enrollment, while the 
Province of Dinagat Islands has the least number of enrolled students, with only 2,825 or about 2.76% 
of the total enrollment.

As seen on the graph, enrollment in all provinces is female-dominated.

PROVINCE MALE FEMALE TOTAL

Agusan del Norte 14,226 19,283 33,509

Agusan del Sur 6,282 9,452 15,734

Dinagat Islands 1,148 1,677 2,825

Surigao del Norte 9,935 12,258 22,193

Surigao del Sur 12,524 15,461 27,985

Grand Total 44,115 58,131 102,246

Figure 4. Overall enrollment by province and gender
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1.9.1 Baccalaureate Degrees
For the Academic Year 2021-2022, the three disciplines with the highest number of enrollments    for 
Baccalaureate Degrees are Education Science and Teacher Training with 21,717 students;    Business 
Administration and Related Courses with 21,476 students; and Engineering and Technology with 9,843 
students. In contrast, the discipline with the least number of enrollees is Mass Communication and 
Documentation with 117 students only.

In the baccalaureate level, Agusan del Norte 
ranks the highest in terms of enrollment for this 
academic year, with 13,730 male and 18,302 fe-
male enrollees for a total of 32,032 enrolled stu-
dents, while the Province of Dinagat Island ranks 
the lowest in terms of enrollment, with 1,148 
male and 1,677 female enrollees for a total of 
2,825 enrolled students.

PROVINCE MALE FEMALE TOTAL

Agusan del Norte 13,730 18,302 32,032

Agusan del Sur 6,219 9,310 15,529

Dinagat Islands 1,148 1,677 2,825

Surigao del Norte 9,740 11,634 21,374

Surigao del Sur 11,978 13,960 25,938

Grand Total 42,815 54,883 97,698

Table 7. Baccalaureate: enrollment by province and 
gender

Table 8. Baccalaureate enrollment by discipline 

DISCIPLINE
AY 2021 - 2022

TOTAL OVER-ALL TOTAL (%)

Education Science and Teacher Training 21,717 22.23%

Business Administration and Related Disciplines 21,476 21.98%
Engineering and Technology 9,843 10.07%
IT - Related Disciplines 7,806 7.99%
Agriculture, Forestry and Fisheries 6,513 6.67%
Medical and Allied Disciplines 2,713 2.78%
Natural Science 2,026 2.07%
Service Trades 1,608 1.65%
Social and Behavioral Sciences 1,309 1.34%
Maritime 1,061 1.09%
Humanities 1,007 1.03%
Mathematics 819 0.84%
Architecture and Town Planning 257 0.26%
Law and Jurisprudence 135 0.14%
Mass Communication and Documentation 117 0.12%

General (Arts, Liberal Arts, Letters, Professional Studies, etc.) 2,644 2.71%

Other Disciplines (Criminology, Forensic Science, Social Works, and 
Disciplines Not Elsewhere Coded (NEC)) 16,647 17.04%

Grand Total 97,698 100%
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1.9.2 Three-Year Comparative Enrolment by Gender
Considering the enrollment data in the last three years (2019, 2020 and 2021), it can be seen in the 
graph presented that the trend has been consistently placing the same programs in the top five (5)  
highest. These disciplines include the Education Science and Teacher Training (ESTT), Business  
Administration and Related Disciplines (BAR), Engineering and Technology, IT - Related Disciplines and 
Agriculture, Forestry and Fisheries (AFF).

DISCIPLINE
AY 2019 - 2020 AY 2020 - 2021 AY 2021 - 2022

MALE FEMALE MALE FEMALE MALE FEMALE

Education Science and Teacher Training 4,260 11,360 5,127 13,552 5,716 16,001

Business Administration and Related  
Disciplines 5,445 8,867 6,277 10,663 7,448 14,028

Engineering and Technology 5,347 2,420 5,114 2,835 6,450 3,393

IT - Related Disciplines 3,787 3,294 4,008 3,102 4,287 3,519

Agriculture, Forestry and Fisheries 2,044 2,270 2,938 3,292 2,997 3,516

When enrollment data is grouped according to gender, it can be concluded that Education  
Science and Teacher Training is the discipline that is consistently female-dominated while the  
Engineering and Technology discipline is consistently male-dominated. On the other hand, 
there is a significant gradual increase among female enrollees in Agricultural, Forestry and  
Fisheries (AFF) discipline. 

Figure 5. Year-on-year Baccalaureate enrollment by discipline

Table 9. Year-on-year Baccalaureate enrollment by discipline and gender
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As indicated in the map below, Agusan del Norte has the biggest share of the enrollment in Caraga 
Region with a total of 33,509 or 32.77% of the Region’s total enrollment. While it can be observed that 
there are only 2,825 or 2.76% of enrollees in Dinagat Islands in comparison to the Region’s total 
enrollment.

Figure 6. Year-on-year enrollment by province and gender

Figure 7. Baccalaureate enrollment by province and gender

It can be inferred therefore that the need of the Region in terms of the 
Engineering, Agriculture, Forestry and Fisheries programs has been gradually responded to by 
not only male but also female students aspiring to take part of what used to be male-dominated
programs. Hence, the effort of advocating that both genders should consider taking any of the  
programs regardless of public perception as to its applicability should still be  
continued and strengthened.
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The two (2) disciplines with the highest number of enrollment for Master’s Degree are Education  
Science and   Teacher   Training   with   2,867  students and Business   Administration   and Related 
Courses with 670 students. Subsequently, the two disciplines with the least number of enrollees are 
Mathematics with thirteen (13) students and Engineering and Technology with ten (10) students.

Figure 8. Masters enrollment by discipline

Figure 9. Masters enrollment by province and gender

As indicated in the map above, Surigao del Sur has the biggest share of the enrollment in 
Caraga Region with a total of 1,951 or 45.73% of the Region’s total enrollment. While it can be 
observed that there are only 178 or 4.17% of enrollees in Agusan del Sur in comparison to the Region’s 
total enrollment.
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In the doctoral level, it can be noted that Doctoral Degree in Education Science and Teacher Training 
with 121 students, ranks the highest.

It is shown in the following Table that Agusan del Norte has the biggest share of the enrolment in the 
doctoral level in Caraga Region with a total of 114 or 40.43% of the Region’s total enrolment. In com-
parison there are only 27 or 9.57% enrollees in Agusan del Sur.

PROVINCE TOTAL NO. OF ENROLLEES (%) FROM TOTAL ENROLLMENT

Agusan del Norte 114 40.43%

Agusan del Sur 27 9.57%

Surigao del Norte 45 15.96%

Surigao del Sur 96 34.04%

Grand Total 282 100%

Figure 10. Doctoral enrollment by discipline

Table 10. Doctoral: total and percentage of  enrollment by province

1.9.3 Enrolment Profile: Overall Enrolment by Discipline for AY 2021-2022
Based on the enrollment data for AY 2021-2022, the overall top two (2) most enrolled disciplines across 
the baccalaureate, masters and doctorate levels are Education Science and Teacher Training, and  
Business Administration and Related Disciplines. This has consistently been the case for the country 
over the previous two decades in the least, as the same two (2) disciplines took the lead as noted by 
the Philippine Statistics Office (PSA) in its 2010 press release on “The Educational Attainment of the  
Household Population (Results from the 2010 Census),” which was focused on tertiary education.
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DISCIPLINE
AY 2021 - 2022

%
MALE FEMALE TOTAL

Education Science and Teacher Training 6,455 18,250 24,705 24.16%
Business Administration and Related Disciplines 7,729 14,474 22,203 21.72%
Engineering and Technology 6,455 3,398 9,853 9.64%
IT - Related Disciplines 4,325 3,533 7,858 7.69%
Agriculture, Forestry and Fisheries 3,033 3,556 6,589 6.44%
Medical and Allied Disciplines 614 2126 2740 2.68%
Natural Science 751 1,311 2,062 2.02%
Service Trades 302 1,306 1,608 1.57%
Social and Behavioral Sciences 383 926 1,309 1.28%
Humanities 276 856 1,132 1.11%
Maritime 1,024 37 1,061 1.04%
Mathematics 330 509 839 0.82%
Architecture and Town Planning 148 109 257 0.25%
Law and Jurisprudence 62 73 135 0.13%
Mass Communication and Documentation 19 98 117 0.11%
General (Arts, Liberal Arts, Letters, Professional Studies, etc.) 1,188 1,885 3,073 3.01%
Other Disciplines (Criminology, Forensic Science, Social Works, and 
Disciplines Not Elsewhere Coded (NEC)) 11,021 5,684 16,705 16.34%

Grand Total 44,115 58,131 102,246 100.00%

Table 11. Enrolment Profile: Overall Enrolment by Discipline and Gender for AY 2021-2022

Education Sciences and Teacher Training remains a popular discipline in terms of overall enrollment 
over the past three (3) years (see Table 7 and Figure 8). David, C. C., & Ducanes, G. (2021), in their study 
entitled “Teacher Education in the Philippines: Are We Meeting the Demand for Quantity and Quality?” 
highlight the increased demand for public and private school teachers at the primary and secondary 
levels over the last 5 years due to recent basic education reforms such as the Mandatory Kindergarten 
program (R.A. 10157), and the  K to 12 program (R.A. 10533).

Moreover, the second-ranked discipline in the Caraga region is the Business Administration and Related 
Disciplines. In recent years, partnerships have been established between the government’s higher ed-
ucation sector and business sector to empower youth entrepreneurship and interest in business, such 
as the signing of a Memorandum of Understanding (MOU) between CHED and the Department of Trade 
and Industry to collaborate on the promotion of performance excellence in higher education institu-
tions (HEIs) through the alignment of the Philippine Quality Award (PQA) Program and the Institutional 
Sustainability Assessment (ISA) in 2020.

The total number of graduates in the Region for the academic year 2020-2021 is 6,381. Broken down 
by degree level, baccalaureate graduates number at 6,136, masters graduates number at 218, and 
doctoral graduates number at 27. The discipline with the highest number of overall graduates is 
Business Administration and Related Disciplines while graduates in Law and Jurisprudence and Mass 
Communication and Documentation have the lowest number of graduates.

1.10 Graduates by Discipline and Gender
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Table 12. Overall graduates by discipline and gender for AY  2020-2021

Figure 11. Overall graduates by degree level

DISCIPLINE
AY 2020 - 2021

MALE FEMALE TOTAL %
Business Administration and Related Disciplines 684 1,044 1,728 27.08%
Education Science and Teacher Training 350 1,052 1,402 21.97%
Engineering and Technology 528 203 731 11.46%
IT - Related Disciplines 339 336 675 10.58%
Agriculture, Forestry and Fisheries 264 246 510 7.99%
Medical and Allied Disciplines 19 111 130 2.04%
Humanities 21 80 101 1.58%
Maritime 72 1 73 1.14%
Natural Science 19 34 53 0.83%
Architecture and Town Planning 18 26 44 0.69%
Social and Behavioral Sciences 22 21 43 0.67%
Mathematics 11 17 28 0.44%
Law and Jurisprudence 4 7 11 0.17%
Service Trades 4 2 6 0.09%
Mass Communication and Documentation 1 1 2 0.03%
General (Arts, Liberal Arts, Letters, Professional Studies, etc.) 107 141 248 3.89%
Other Disciplines (Criminology, Forensic Science, Social Works, and 
Disciplines Not Elsewhere Coded (NEC)) 414 182 596 9.34%

Grand Total 2,877 3,504 6,381 100%
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1.11 Expanded Tertiary Education Equivalency and Accreditation Program 
Implementation
Saint Joseph Institute of Technology (SJIT) is the only institution authorized by the Commission on  
Higher Education (CHED) to accredit individuals’ achievement towards the conferment of an earned 
degree under the Executive Order No. 330, the Expanded Tertiary Education Equivalency and Accredi-
tation Program (ETEEAP). 

Among SJIT’s deputized programs, Bachelor of Science in Business Administration Major in Operation 
Management - ETEEAP has the most enrolled and graduate students, with twelve (12) enrolled students 
for AY 2021-2022 and seven (7) graduates for AY 2020 - 2021.

On the other hand, Bachelor of Science in Business Administration Major in Marketing - ETEEAP has no 
enrolled students for this academic year, while both Bachelor of Arts Major in Psychology - ETEEAP and 
Bachelor of Science in Business Administration Major in Human Resource Management - ETEEAP has 
the least number of graduates for AY 2020 - 2021, with only two (2) graduates, respectively.

DEPUTIZED PROGRAM ENROLMENT GRADUATES
Bachelor of Arts Major in Psychology - ETEEAP 3 2
Bachelor of Science in Business Administration Major in Operation 
Management - ETEEAP 12 7

Bachelor of Science in Business Administration Major in Marketing - 
ETEEAP 0 6

Bachelor of Science in Business Administration Major in Human Re-
source Management - ETEEAP 4 2

TOTAL 19 17

Table 13. Expanded Tertiary Education Equivalency and Accreditation Program
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CHAPTER 2
Higher Education Development 

Services

A brief overview of the efforts of CHED Caraga
 in the development of Higher Education through 

assistance provision to Higher Education Institutions 
and implementation of the various scholarship and 

grants-in-aid programs.
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For the Year 2021, activities were adapted to comply with health and safety regulations amid the on-
going COVID-19 pandemic. The Office, by the able leadership of Regional Director Leonida Calagui, fo-
cused on improving the ability of the HEI administrators, teaching and non-teaching staff in continuing 
to conduct online classes for the Academic Year 2021-2022. As the year progressed, the Office also led 
the campaign to encourage vaccine inoculation in the Higher Education sector of the region through 
coordinating with Higher Education Institutions (HEIs).  

Throughout the year, CHED Caraga was able to conduct a total of 79 activities done via Zoom telecon-
ferencing. CHED extends assistance to HEIs in the areas of K to 12 Transition Program, Scholarship for 
Instructors’ Knowledge Advancement Program (SIKAP), CSP, TES, SUC Leveling, research and extension, 
preparations for the conduct of face to face classes, among others, through virtual orientations, region-
al conferences, consultations, and meetings with professional associations and other stakeholders.

Assistance extended to the HEIs include the following:

• Series of meetings and orientations with the evaluators and the HEIs with medical and allied pro-
grams in relation to the approved Joint Memorandum Circular 2021-001.

• Series of online conferences with the Officers and Members of the Council of Deans.
• Provision of technical assistance to Surigao State College of Technology in preparation for the 

composite team validation visit in relation to their conversion to a State University.
• Conduct of onsite inspection at Father Saturnino Urios University on their application for the re-

sumption of face to face classes for their Nursing Program.
• Online Symbolic Signing of the Memorandum of Agreement (MOA) with five (5) Partner Broadcast-

ing Stations on August 9, 2021 via ZOOM Teleconferencing and Facebook Live (see Part 7 of this 
report).

• Two-day Training Workshop on the Association of Southeast Asian Nations (ASEAN) Identity and 
Curriculum Integration (see Part  7 of this report).

• Orientation of the necessary preparations relative to the recently approved law converting ASSCAT 
from State College to a State University.

• Series of orientations, consultations and information dissemination on the conduct of the limited 
face to face classes for all programs during the COVID 19 pandemic per CHED-DOH Joint Memo-
randum Circular 2021-004.

• Conduct of ceremonial vaccination of tertiary students as a support to the National Vaccination 
Campaign.

• Series of coordinative meetings with the HEI Presidents and vaccination in-charge together with 
the Local Vaccination Operation Center (LVOC) and Department of Health Vaccination Coordinator.

A total of 737 grantees have completed their degrees in CHED priority programs, and 6,019 CHED  
Scholarship Program grantees were able to receive their financial assistance on the scheduled payment 
date for the year 2021. To expedite the financial assistance release, CHED Caraga Regional Office has 
reinforced the pay to school as the mode of payment except for cases such as those who are studying 
in HEIs with less than 10 grantees and those who are studying outside the Region.

The Office has also conducted 91 STUFAPs monitoring activities to ensure that the implementing 
guidelines were strictly followed. 

2.1 Provision of Assistance to HEIs

2.1.1 Efforts on K to 12 Transition Program Implementation

Pursuant to Republic Act No. 10533, an Act enhancing the Philippine Basic Education System, 
CHED continued the implementation of the K to 12 Transition Program for School Year 2021-2022.
The K to 12 Program implementation covers kindergarten and twelve years of basic education to  
provide sufficient time for mastery of concepts and skills at the tertiary level. 
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CHED Caraga, through the K to 12 Unit, organized a webinar on the Research Trends in the Association 
of Southeast Asian Nations (ASEAN) Countries: The Philippine Experience last August 25, 2021 with 
guest resource speaker Dr. Genaro Virador Japos. The webinar discussed the state of research in the 
country compared to its ASEAN neighbors, and involved workshops and discussions among the speaker 
and participants on ways to make the Philippines more competitive in the research field. This webinar 
is discussed in more detail in Part 7 of this report.

2.1.3 Webinar on Research Trends in the ASEAN Countries: The Philippine 
Experience

The Scholarships for Instructors’ Knowledge Advancement Program (SIKAP) provides opportunities 
for HEI teaching personnel, or former HEI teaching personnel seeking advanced studies in identified  
universities and colleges in the Philippines.

2.1.4 Scholarships for Instructors’ Knowledge Advancement Program 
(SIKAP)

While there are 40 scholars [24 master’s degree, 16 doctorate degree] who already finished their study 
program and are now working to seek scholarship clearance from the Commission.

Fifty-four (54) higher education institutions in the region were engaged in the various programs and 
activities conducted by the K to 12 project management unit. The program augmented up to 85% 
of professional qualifications among faculty and staff with masters and doctorate degrees, while  
majority of these scholars, 67% are equipped to teach priority courses in the college level such as 
science and math, technology related, engineering, agriculture, forestry and fisheries while 33% were 
enrolled in the area of governance, management, leadership, arts and health related courses. The    
program   also   initiated   35.5%   academe-industry    partnerships    in    the   region,    the highest share 
in Mindanao and ranked   6th   nationwide.   And   lastly,   the   commission   has funded a total of nine (9)  
initiatives in research, development and innovation. Overall, CHED Caraga has achieved the goals of the  
implementation of the K to 12 transition programs in the region.

The distribution of scholars for graduate studies in Caraga by province shows that the majority of 
scholars are from Agusan del Norte with 123 (36%) out of 346. This data also shows that most of higher  
education institutions in the region are geographically located in the said province. While there are 11 
(3%) no matter how remote, the CHED was able to successfully engage teachers and staff to further 
their graduate studies endeavors from the Dinagat Islands.

Moreover, the majority of 108 (31%) of scholars are from HEIs situated in Butuan City, 32 (9%) from  
Surigao City, while on the third spot is Tandag City with 26 (8%), 14 (4%) from Cabadbaran City and  
finally the 8 (2%) among the scholars are from Bislig City. To date, an expected 67% of these scholars 
will complete their study program by the end of the 4th quarter of Academic Year 2020-2021. This schol-
arship for graduate studies has also helped members of our Indigenous People’s to continue in their 
graduate studies endeavor. The K to 12 Scholarship Grant program will formally close by June 2022.

2.1.2 At a Glance: K-12 Scholarships and Grants in Caraga

In Caraga, there were a total of 396 applicants where 346 were accepted into the K to 12 Scholarship 
Grant program when it opened in Academic Year 2016-2017. As of January 2020, there are 315 remain-
ing active scholars who are now in their thesis and dissertation writing and currently completing grad-
uation requirements. 

The additional two years of Senior High School (SHS) decongests the curriculum for tertiary education 
and minimizes the need to review basic subjects in college. As a result of the full-scale implementation 
of SHS, a multi-year low enrolment in colleges nationwide ought to be experienced.
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For the continuous pursuit of the Commission’s commitment for faculty development and in the interest 
of improving the implementation of the scholarship program, the CHED Caraga and its Scholarship Unit 
conducted an orientation of the Scholarships for Instructors’ Knowledge Advancement Program (SIKAP) 
via Zoom online video teleconferencing platform on July 1, 2021. In attendance to the activity were 
authorized representatives of delivering HEIs in the region, scholarship coordinators, faculty and  
instructors. 

CHED Caraga through its Scholarship Unit conducted the 
launching of the Call for Applications for the SIKAP Grants, 
that was held on October 25, 2021 to encourage faculty and 
instructors to pursue the SIKAP scholarship under part-time 
or full-time study. 

The resulting distribution of scholars for  
graduate studies in Caraga by province shows that  
the majority of scholars for Academic year 2021-2022 are 
from Agusan del Norte and Surigao del Sur with 2 schol-
ars each respectively, while Agusan del Sur and Surigao del 
Norte each have 1 scholar.

2.1.5 SIKAP Meeting and Orientation with the Delivering HEIs

2.1.6 SIKAP Call for Applications for AY 2021-2022

2.2 Provision of Assistance, Incentives, Scholarships, and Grants

2.2.1 CHED Scholarship Program (CSP) Call for Applications for AY 2021-2022

Building on the success of the launching of the CHED Scholarship Program (CSP) online scholarship 
portal in 2020, CHED Caraga opened the call for applications from incoming first year college students 
for Academic Year 2021-2022 from July 12 to August 15, 2021. Interested applicants were able to easily 
and conveniently apply for the scholarship program through the online portal (https://csp.chedcaraga.
ph/register).
 
An innovation to last year’s application process was the addition of a page detailing the guidelines on 
eligibility and documentary requirements for students to refer to before they are able to proceed to the 
portal and submit their application.
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Despite the continuing COVID-19 pandemic limiting travel and movement, the online portal has  
enabled students to apply for the scholarship at the comfort and safety of their respective homes,  
refraining them from coming to the office to personally process their applications and protect them 
from possible exposure during their transit. Submissions of supporting documents were allowed 
through courier services or email.

A virtual orientation and presentation of the Notice 
of Award (NOA) was held for the 305 new awardees 
on November 8, 2021, wherein the specifics of the 
scholarship were detailed for the information of the 
students, HEI scholarship coordinators, and parents 
and guardians. Scholars were also reminded of their 
duties and responsibilities as awardees of the CHED 
Scholarship Program (CSP) Call for Applications for 
AY 2021-2022

Upon closure of the portal as the deadline for  
applications passed, the Office received over 
11,504 applications, with 4,333 of those passing the  
eligibility requirements. After review and  
validation of the applications, the 305 available slots 
were awarded to the deserving students enrolled in  
priority programs.

Table 14. Private Education Student Fund Assistance

The Commission on Higher Education (CHED) under Republic Act (RA) No. 7722 is mandated to  
provide financial assistance through scholarships to qualified and deserving students, preferably the  
Underprivileged and Homeless Citizens under RA No. 7279, Persons with Disability (PWDs) under RA No. 
7277 as amended, Solo Parents and/or their Dependents under RA 8972, Senior Citizens under RA 9994, 
and Indigenous Peoples under RA 8371.

Annually, the CHED Regional Office Caraga is allotted with slots that are distributed to qualified  
students from both private and public Higher Education Institutions (HEIs) in the region.

2.2.2 Student Financial Assistance Programs

Private Education Student Fund Assistance

Program Period TOSF Stipend Book/Connectivity Allow-
ance Total

Full PESFA
Annual 40,000 70,000 10,000 120,000

Semestral 20,000 35,000 5,000 60,000

Half PESFA
Annual 20,000 35,000 5,000 60,000

Semestral 10,000 17,500 2,500 30,000
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Table 15. State Scholarship Program (SSP)

Table 16. CHED Scholarship Program (CSP) AY 2021-2022

CHED Scholarship Program (CSP) AY 2021-2022

State Scholarship Program (SSP)

Program Period TOSF Stipend Book/Connectivity  
Allowance Total

Full SSP
Annual FREE 70,000 10,000 80,000

Semestral FREE 35,000 5,000 40,000

Half SSP
Annual FREE 35,000 5,000 40,000

Semestral FREE 17,500 2,500 20,000

Program No. of Slots
Full PESFA 70
Half PESFA 141

Full PESFA GAD 1
Half PESFA GAD 4

Full SSP 23
Half SSP 47

Full SSP GAD 6
Half SSP GAD 13

TOTAL NO. OF SLOTS 305

The activity, conducted by the Unified Student Financial Assistance System (UniFAST) Caraga team in 
coordination with CHED Caraga, aimed to orient the new grantees on the guidelines of the Tertiary  
Education Subsidy (TES) as well as on the duties and responsibilities of the grantees. The virtual  
teleconference was participated by TES Focal persons and TES student grantees from various HEIs via 
Zoom Cloud Meetings. 

2.2.3.1 Virtual TES Orientation for New Grantees

2.2.3 Tertiary Education Subsidy (TES)

The UniFAST Team in coordination with 
CHED Caraga conducted the Regional Virtual  
Technical Assistance on Tertiary Education Subsidy (TES)  
Liquidation on March 10-12, 2021 via Zoom Cloud 
Meetings. The activity aimed to discuss the guidelines, 
templates, common Administrative Support Costs  
(ASC) of TES liquidation reports, and updates on the  
findings and observations, and status of TES  
liquidation for Private Higher Education Institutions 
(HEIs). It was also intended as an avenue to address 
issues Caraga HEIs encountered during the processing 
of liquidation reports. 

Regional Virtual Technical Assistance on TES Liquidation
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The UniFAST Team in coordination with CHED 
Caraga conducted the Landbank Mastercard  
Prepaid Card (LMPC) or “Landbank TES Card” 
Virtual Regional Caravan held on February 11, 
2021 via Zoom Cloud Meetings with one hundred  
twenty-two participants (122) from Caraga HEIs 
and 2,000 viewers from Facebook live.

The caravan primarily focused on disseminating important features of the Landbank TES Card,  
presented by the Bislig Branch Head of the Landbank of the Philippines, Ms. Jezebel Caroline Cocoy- 
Cano, and the steps in applying for a Landbank TES Card, presented by the UniFAST OIC Field  
Operations and Partnerships, Mr. John Andrew Begafria. It also aimed to answer concerns raised by the 
stakeholders and TES grantees.

Portal access credentials were then disseminated 
on February 16, 2021 to the designated protection 
officers of the HEIs to ensure the confidentiality of 
the grantees’ personal information pursuant to the 
provisions of Republic Act 10173 or the Data Privacy 
Act of 2012. 

Landbank TES Card Virtual Caravan

CHED Caraga Orientation and Coordination Meeting on Memo Circular 
Nos. 4 and 5 s. 2021 or Amended TES & TDP Guidelines

The orientation was attended by 53 Caraga Higher Education Institutions through their designated focal 
person/s. All ten (10) UniFAST Regional Coordinators in Caraga were also in attendance as facilitators of 
the activity, as well as other CHED Caraga personnel. The objective of the orientation was to orient the 
TES Focals on the interpretation of the said Memorandum Circulars.

Also in attendance were Administrative and Finance Specialist, Ms. Violeta B. Galo, Head of Policy  
Monitoring and Evaluation Division, Dr. Annaliza Gando, and other key officials from UniFAST Central 
Office.

The presentation of guidelines was conducted in two parts to cover both Memorandum Circulars. The 
UniFAST Memorandum Circular No. 04 Series of 2021, or the “Interim Guidelines on the Implementation 
of the Tertiary Education Subsidy (TES) During the COVID-19 Pandemic,” was presented by Project Tech-
nical Staff II, Ms. Daisy I. Grana, while the UniFAST Memorandum Circular No. 05, or the “Amendments 
to UniFAST Memorandum Circular No. 02 Series of 2021 Entitled ‘Guidelines on the Implementation of 
the Tulong Dunong Program for Academic Year 2020-2021 and onwards’,” was presented by Project 
Technical Staff II, Ms. Heidi M. Paradero.

Series of Virtual Coordinative Meetings with TES Focals
Throughout the year 2021, various virtual coordinative meetings were held with the TES Focals of 
Caraga HEIs to ensure consistent communication and timely accomplishment of deliverables. The 
meetings also served to ensure direct coordination in resolving any issues regarding TES grantees and
 validation that arise.
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2.2.4 Tulong-Agri Program (TAP)

Through CHED Memorandum Order (CMO) No. 24, Series of 2021 or the “Implementing Guidelines for 
the CHED Tulong-Agri Program (TAP)”, qualified and deserving students who will enroll or are currently 
enrolled in degree programs related to agriculture, fisheries, forestry, food technology, and veterinary 
medicine education, as well as other related agricultural and fisheries education, including the hybrid 
programs, shall be given a grant in accordance with the requirements herein set forth.

Submission of applications for the program was open from November 10-12, 2021. A total of 627  
applications were received, with 148 available slots awarded to the deserving students enrolled in  
priority programs in public HEIs in Caraga region.

Financial Assistance Amount
Tuition and Other School Fees (for PHEIs only) Php 20,000.00

Stipend (Php 2,500 per month) Php 25,000.00
Book Allowance (Php 200 per month) Php 2,000.00

Total financial assistance per Academic Year Php 47,000.00
Table 17. Private Education Student Fund Assistance
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CHAPTER 3

A review of the efforts undertaken to monitor the 
performance of Higher Education Institutions in pro-

viding quality higher education.

Higher Education Regulation
Services



25

CHED Caraga received and processed a total of 14 initial permits (from 12 HEIs), 31 renewal permits 
(from 23 HEIs), and 24 government recognition certificates (from 16 HEIs) that were issued to HEI  
programs compliant with the policies, standards, and guidelines this year. Furthermore, 29  
Certificates of Program Compliance (COPC) were issued to 4 State Universities and Colleges (SUCs) in 
Caraga in the Year 2021.

The CHED Academic Program Application Portal or CAPAP is an initiative of the office that addresses 
the face-to-face restrictions brought by the COVID-19 pandemic. Processing and transactions relevant 
to program applications have been made available through the said portal during the onset of the pan-
demic. Applications from State Universities and Colleges (SUCs) for Certificates of Program Compliance 
(COPCs) are catered as well.

For this year, the CHED Caraga has monitored the implementation of 498 programs from 56 Higher 
Education Institutions (HEIs).

The advent of virtual or remote monitoring has been introduced since the start of COVID-19 era some-
time in March 2020. HEIs were virtually inspected by the CHEDRO and invited members of the Regional 
Quality Assessment Team (RQAT) throughout the year. 

Since CMO 4, s. 2020, also known as “Guidelines for the Implementation of Flexible Learning,” was is-
sued, the CHED Caraga has already initiated monitoring via an online platform. HEIs were advised to 
present a summary of their flexible learning implementation. Breakout rooms were then created for 
the conduct of interview and validation.

Focused on the online monitoring was the compliance of the Learning Continuity Plan (LCP) and its 
ongoing implementation. HEIs then showcased their Learning Management System (LMS) that summa-
rizes the compliance to the flexible learning modality in the delivery of higher education.

Maximizing the use of technology helped the office to still perform its regular mandate despite the 
travel restrictions and advisories brought by the COVID-19. This pandemic has opened opportunities 
for both the CHEDRO and HEIs to explore other opportunities to stay connected and still learn as one.

3.1.1 Application for Permits and Recognitions, COPCs, and Permits and 
Recognitions

3.2.1 Monitoring of HEIs and HEI Programs

3.2 Monitoring and Evaluation of Performance of HEI Programs

3.1 Development of Standards for HEIs
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Fifty-six (56) private and public HEIs in the region were monitored of their scholarship program imple-
mentation through remote or virtual visits from for the year 2021. Online remote monitoring was a joint 
evaluation of program compliance and CMO 4, series of 2020 or the “Guidelines on the Implementation 
of Flexible Learning” COVID-19 Pandemic extended its effect to the monitoring of scholarship programs 
of CHED Caraga regional office to its Higher Education Institutions. Conduct of monitoring was through 
remote arrangements using video teleconferencing platforms available in the market.

For the year 2021, CHED Caraga has received and evaluated a total of two (2) applications for increase in 
tuition and other school fees for the ongoing students based on CMO 3, Series of 2012 otherwise known 
as “Enhanced Policies, Guidelines and Procedures Governing Increases in Tuition and Other School 
Fees, Introduction of New School Fees, and for Other Purposes.”

CHED Caraga Regional Director Leonida S. Calagui and the Education Supervisors II conducted a series 
of on-site visits and coordinative meetings from December 2 to 7, 2021 with presidents, directors, and 
other key officials of Higher Education Institutions (HEIs) to assess the readiness for the conduct of lim-
ited face-to-face classes for all programs.

A total of 26 HEIs were visited, namely two (2) State and University Colleges (SUC) main campuses and 
seven (7) satellite campuses; one (1) Local University and College (LUC), and 16 Private Higher Education 
Institutions (PHEIs). Moreover, a total of 48 institution heads, namely four (4) SUC presidents, eleven 
(11) SUC directors, one (1) LUC President, and 32 PHEI presidents and representatives were engaged 
over the course of the 5 days. 

During the visits, the vaccination programs for students and personnel in preparation for the conduct of 
the limited face to face classes were promoted. Guidance was also provided on the issues and concerns 
raised during the visit.

3.3 Monitoring of HEIs with Student Financial Assistance Programs

3.4 Tuition Fee Increase

3.5 Series of Visits to HEIs on Preparation for Limited Face to Face Classes



27



28

CHAPTER 4
An overview of various frontline services rendered by 

CHED Caraga in the year 2021.

Frontline Services
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For the Year 2021 CHED Caraga processed and issued a total of 5,414 Certifications, Authentica-
tions, Verifications (CAVs), 6,656 other Certifications, and 4,297 Special Orders (SOs) to students who  
graduated from the different private HEIs in the Caraga Region.

As a Region that has developed and implemented the CHED Caraga Certification, Authentication and 
Verification Information System, CHED Caraga’s system has become the system to be implemented 
region-wide. In the year 2021, the system was continuously enhanced and strengthened by the CHED 
Caraga IT Support Staff through a series of testing and was named as the Electronic Verification and 
Certification System – Special Order Application Information System (EVCS – SOAIS).

The originating system was done in collaboration with the IT Department Faculty of College of  
Engineering and Information Technology (CEIT) of the Caraga State University - Main Campus, being  
the Region’s Center of Development for Information Technology.

All 56 HEIs in Caraga were able to submit the needed data as part of the 2021 - 2022  
Higher Education Management Information System (HEMIS) data collection. As an output of the data  
collected, CHED Caraga published the Regional Statistical Bulletin for AY 2021-2022 on the official CHED 
Caraga website. Parts of this statistical bulletin are described in Part 1 of this report. The Office has 
achieved 100% retrieval of HEMIS data from HEIs for 7 years consecutively, beginning from 2015.

The office made 286 procurements on various goods and services for the Year 2021, which strictly  
followed the implementing guidelines of Republic Act 9184, otherwise known as the Government  
Procurement Reform Act. These procurements were made for necessary improvements of the office, 
for the continued health and well-being of personnel in accomplishing their deliverables, and to better 
ensure business continuity.

The Accounting Unit has processed 2,151 vouchers both from Funds 101 and 151. Moreover, a total 
of 34 Notice of Transfer Allocations were acted upon and a total of 585 checks and 1,689 ADA  were 
issued as payments for various procurements and scholarship allowances. In terms of budget utili-
zation, CHED Caraga has efficiently and effectively utilized its budget through the conduct of all the 
plans, programs, and activities for 2021.

4.1 Processing of CAV, Special Order, and other Certifications

4.2 HE Management Information System

4.3 Procurement Activities

4.4 Financial Activities
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CHAPTER 5
An overview of the various activities undertaken by 

the Regional Office for the development of its  
personnel

General Administrative Support 
Services
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The Office has issued a number of Memoranda to its HEIs, personnel and stakeholders  
throughout the year. For the period of January to December 2021, it was able to issue 34 endorsements  
of virtual activities conducted mostly by HEIs in Caraga. For regional activities, requests and  
announcements of this Office, it has issued 65 Regional Memoranda. Lastly, for personnel and staff,  
135 Office Memoranda/Orders were issued.

During the surge of COVID-19 cases in Butuan City in the months 
of August and September, the personnel were provided with
hygiene kits, vitamin supplements and other supplies to aid in the 
prevention and control of the virus. Regular office facility disinfection was 
conducted and a triage facility was installed. The employee vaccination 
program was fast-tracked in coordination with the Department of 
Health (DOH) Caraga Regional Office and City Health Office (CHO) of 
Butuan. Work from home (WFH) arrangements were maintained to limit 
the number of personnel in the office with provision of internet and 
mobile load assistance. Transportation services were provided to limit 
exposure to infection for the personnel on skeleton work schedules.  

5.2 COVID-19 Crisis Assistance to CHED Caraga Personnel

5.1 Memoranda Issuance

As of December 31, 2021, 96% of CHED Caraga personnel or 48 out of 50, including the Office’s security 
personnel, are fully vaccinated against COVID-19.

The Human Resources (HR) Unit of the Office conducted several development and 
enrichment activities for the benefit and growth of the CHED Caraga personnel throughout the 
Year 2021 ranging from activities that focus on skills development, to emotional and spiritual
 fortitude, to health and wellness. Below are the activities and projects spearheaded by the (HR) unit:

The Technical and Administrative staff of CHED Caraga, headed by Director Leonida S. Calagui attended 
weekly, monthly, and quarterly teleconferences via zoom cloud meetings to keep abreast on the status 
of CHED Caraga in terms of the targets committed.

All meetings aimed at resolving issues and concerns foreseen to be bottlenecks for the successful  
conduct of plans being set. Identified interventions and agreements were summed up after sessions for 
follow-up on the next scheduled meeting.

5.2.1 Vaccination Status of CHED Caraga Personnel

5.3 Human Resource Development Activities

5.3.1 Staff Teleconferences/Convocations

The Regional Office conducted an onboarding and orientation for the newly hired Cost of  
Service (COS) employees on February 4, 2021. The office also held an oath-taking ceremony for all 
COS employees on February 17, 2021. The activity was done in compliance with the Civil Service  
Commission rules emphasizing the obligation of public servants to serve the people and its country. 
Regional Director Dr. Leonida S. Calagui virtually administered the oath of office to all COS employees.

5.3.2 Onboarding and Oath of Office Ceremony for Cost of Service  
Employees
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The General Assembly is the gathering of all CHED Caraga personnel to discuss the pressing con-
cerns of personnel and recognize them in the competence where they excel.  The theme of the 2021 
assembly held on December 21, 2021 is “Bugsay sa Kalampusan (o Sagwan Tungo sa Tagumpay):  
Christmas Balangayan in the Higher Education Sector.”  The theme encapsulates the resolve of 
CHED Caraga to work together as a seamless and well-coordinated unit that can row as one towards  
claiming victory in the Higher Education Sector, and to be of service to brave students and frontliners in 
the higher education sector who continue to work hard amid nearly two years of this pandemic. In order 
for the Office to keep working as a team, recognition and appreciation of the individual and collective  
efforts of the personnel is of importance. 

To help strengthen the operations of the Office, resource speakers from the Office’s  
Accounting Section as well as from the Social Security Service (SSS) were invited to give  
orientations on topics of concern for the personnel. Ms. Geselle Francisco, Accountant II, gave an  
orientation on the Commission on Audit (COA) Circular 2021-006, or the Guidelines for Compliance for 
the Use of Digital Signatures. Mr. Ronald V. Semine, Senior Analyst of the Accounts Management Section  
of SSS Butuan, gave a talk on employees’ Benefits and Contribution. 

5.3.3 CHED Caraga General Assembly

This is to encourage, recognize and reward personnel and staff for their suggestions, innovative ideas, 
inventions, discoveries, superior accomplishments, heroic deeds, exemplary behavior, extraordinary 
acts or services in the interest of the public and other personal efforts which contribute to the efficiency, 
economy and improvement in office operations, which lead to organizational productivity.

Giving credit to whom credit is due, the Commission on Higher Education – Caraga Regional Office  
conducted its PRAISE Awarding in the evening of December 21, 2021 at the CHED Caraga grounds. Cash 
Awards and Certificate of Recognitions were awarded as well. It was with great pleasure that the event 
was able to be held with the physical presence of then Regional Director Leonida S. Calagui, after nearly 
two (2) years of working remotely due to the pandemic. 

The 29 nominees were thoroughly evaluated and deliberated by the Committee headed by  
Dr. Leonida S. Calagui, with Dr. Julia Felisa C. Martinez, Ms. Alma Sy-Patron, and Mr. Amy C. Saavedra as 
members, and Mr. Francis Ilagan as secretariat. Below are the awardees for the PRAISE Awards 2021:

The Civil Service Commission passed  
Resolution No. 010112 dated January 2011 revising the  
existing Employee Suggestions and Incentive Awards 
System and requiring all government agencies to  
prepare their agency’s Programs on Awards and  
Incentives for Service Excellence (PRAISE). In CHED  
Caraga, the Programs on Awards and Incentives for  
Service Excellence (PRAISE) is one of the Human Resource  
Systems and Pillars. This system identifies outstanding  
accomplishments, best practices, among others, of  
personnel and support staff on a continuing basis.

5.3.4 Program on Awards and Incentives for Service Excellence (PRAISE) 
and Recognition of Personnel



31

Award Category Awardees - Organic Awardees - Non-organic
  Best in Communication Dr. Rolyna Trugillo Ms. May Trinity Dela Torre
  Best in Ethics and Integrity Ms. Geselle Francisco Dr. Wenna Damulo
  Best in Job Knowledge and Expertise Ms. Noeme Rose Mani Mr. Neil Mart Von Ronquillo
  Best in Professionalism Dr. Frederick Amihan Ms. Kathleen Castañares
  Best in Stress Management Mr. Misael Cabang Ms. Daisy Grana
  Best in Teamwork Mr. Francis Ilagan Ms. Krizia Mejiel Mellijor
  Best in Adaptability and Flexibility Ms. Haemaccel Palima Ms. Valerie Vismanos
  Best in Creativity and Innovation Dr. Criseldo Calinawan Mr. Bill Carlo Baconguis
  Best in Initiative and Resourcefulness Ms. Revelyn Brina Mr. Jobert Calwin Alegre
  Most Service-Oriented Staff Ms. Angel Asis Mr. Eleazar Sumalinog

The Office encouraged good health among its per-
sonnel with the conduct of Health and Wellness 
Activities from December 9 to 10, 2021. The two-
day engagement involved a series of sports and 
health-related competitions, zumba dancing, men-
tal health webinars, and a health check conducted 
with the assistance of the Office’s Health Officer, 
Dr. Frederick Amihan. The spirit of sportsmanship 
and camaraderie were celebrated with an Awarding 
Ceremony for the winning teams and individuals  
of the various competitions held: badminton, darts, 
table tennis, and a quiz bowl.

5.3.5 Health And Wellness Activities

In celebration and appreciation of decades of selfless service  
provided by long-time personnel, the office conducted a Loyalty 
Awarding Ceremony to recognize plantilla personnel who reached 
the following milestone years of service with CHED Caraga during 
the year 2020: 25 years, 15 years and 10 years.

In further recognition of excellence and dedication, awards for 
Most Punctual and Best in Attendance were also given. Below are 
the recipients of the awards:

5.3.6 Loyalty Awards

Table 18. Program on Awards and Incentives for Service Excellence (PRAISE) and Recognition of Personnel
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CHED Caraga conducted planning and assessment activities to harmonize the different programs and 
initiatives of the Commission and to ensure their effective and efficient implementation.

The conduct of quarterly assessment of targets and accomplishments was continued by 
the Regional Office during the Year 2021 to ensure the achievement of its deliverables  
vis-a-vis the targets set. The Regional Office also planned and successfully conducted activities  
virtually throughout the year with respect to existing health and safety measures necessary  
with regards to the ongoing pandemic, as is reflected in the activities conducted in Parts 5 to 7 of  
this report.

CHED Caraga kickstarted its month-long celebra-
tion of the 54th ASEAN Founding Anniversary by  
virtually conducting an official launching event at-
tended by all CHED Caraga personnel, key officials 
of Caraga HEIs, and key officials of partner govern-
ment agencies via ZOOM Teleconferencing and  
Facebook Live. 

The Technical and Administrative staff of CHED Caraga, headed by Director Calagui, regularly con-
vene for the Monday Convocation cum Staff Meeting since the start of COVID 19 pandemic crisis. This  
continued to take place throughout 2021.

The said regular activity aimed at discussing updates from the individuals units and served 
as the venue to resolve issues and concerns which were foreseen to be bottlenecks on 
the achievement of office targets. Interventions and specific tasks of personnel were also  
identified and summed up after sessions for follow-up discussion on the next scheduled meeting.

Furthermore, part of the activity also includes spiritual, mental, social, and emotional  
enrichment which grants the personnel the opportunity to enhance and enrich their lives 
through sharing of relevant and valuable topics for the nurturing of their well-being. Top-
ics for the year 2021 included scripture-sharing, mental health, physical health, financial  
well-being, social connectivity, among many others. This was done prior to the meeting proper.

5.4 Planning and Assessment Activities

5.4.2 Quarterly Assessment of Targets and Accomplishments

5.4.1 Weekly Convocation cum Staff Meeting

Award Category Awardees

  Loyalty Award - 25 Years of Service Ms. Revelyn Brina
  Loyalty Award - 15 Years of Service Mr. Francis Ilagan
  Loyalty Award - 10 Years of Service Ms. Noeme Rose Mani
  Most Punctual Dr. Criseldo Calinawan
  Best in Attendance Dr. Frederick Amihan

5.5 Celebration of the 54th ASEAN Founding Anniversary

Table 19. Loyalty Awardees
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The given theme for the year was “PADYAK! Moving forward, claiming victory for 
Philippine Higher Education (PHE) in the ASEAN Community.”

Special messages were delivered by the representatives and heads of various partner agencies,  
namely: Dr. Aldrin Darilag, CHED Commissioner; Hon. Dale Corvera, Governor of Agusan Del Norte; Hon. 
Ronnie Vicente Lagnada, Mayor of Butuan City; and Dr. Anthony Penaso, President of the Caraga HEIs  
Association of Presidents and Heads (CHEIAPH).

Throughout the month of August, CHED Caraga organized and facilitated various contests, webinars, 
and engaging activities that were participated and enjoyed by students and faculty of Caraga HEIs. 
The month closed with a bang with a culmination program and awarding ceremony on August 27.

Further details on the activities held during the ASEAN Month can be found on Part 7 of this report.

CHED Caraga joined the weeklong celebration of the 1st National Higher Education Day 
and CHED 27th Founding Anniversary with the theme “Padyak! Moving Forward, Claiming  
Victory for Philippine Higher Education Pamantasan: Pandayan Tungo sa Kaunlaran” from 
May 17 to 21, 2021. Further details on the activities held can be found on Part 7 of this report.

5.6 Celebration of the 27th CHED Founding Anniversary and National 
 Higher Education Day

5.7 Other Activities

CHED Caraga personnel participate in the National Simultaneous Earthquake Drill last March 10, 2021 
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CHAPTER 6
The Gender and Development-related activities 
organized and attended by the Regional Office 

for the year 2021.

Gender and Development
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The CHED Caraga Regional Office, together with national government agencies, celebrat-
ed this year’s National Women’s Month with a line-up of activities as part of the Gender and  
Development (GAD) Plan, from March 1-31, 2021, with the theme: “Juana Laban sa Pandemya: Kaya!”

This annual celebration aims to empower Filipino women in all forms and shapes. With 
this year’s theme, CHED’s Gender and Development (GAD) department launched a  
hashtag crusade named #ChoosetoChallengeCampaign and challenging government  
agencies to showcase their version of the One Billion Rising Dance, among other planned activities.

In view of the National Women’s Month Celebration, CHED Caraga showed support by participating in 
the weekly Purple Mondays wherein employees were encouraged to wear any clothing purple in color 
on all Mondays of March. The highlights of this month-long celebration were the activities organized 
in the Regional Office including the TikTok Challenge, Virtual Quiz Competition, Essay Writing Contest, 
Face Shield Decoration, and Physical Fitness and Vital Signs Monitoring where the employees got to 
enjoy and play in the sports competitions, such as badminton, table tennis, darts, virtual chess, and  
scrabble. 

The CHED Caraga and UniFAST Caraga personnel  
attended the online Orientation of RA 11313, also known 
as the Safe Spaces Act of 2019, over the course of two (2)  
sessions held last November 29, 2021 and December 9, 2021. 
The activity was initiated by the Office of Commissioner Dr.  
Aldrin A. Darilag, the oversight Commissioner for Gender and  
Development. The objectives of the webinar were to in-
form the officials and employees of CHED on the composi-
tion of CODI and its roles and responsibilities, discuss the  
duties and responsibilities of both officials and employees of 
CHED in preventing Gender-Based Sexual Harassment in the  
workplace, identify the series of acts involving Gender-Based  
Sexual Harassment (GBSH) in the workplace may it be  
inside the premises of the office or online, and encourage the  
officials and employees of CHED to prevent and to report any 
accounts of GBSH in the workplace.

6.0 Women’s Month Celebration

6.1 Regional Orientation For Republic Act 11313 Otherwise Known As The 
Safe Spaces Act
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CHAPTER 7
A review of the various activities organized and  

attended by the Regional Office in celebration of 
CHED-wide activities throughout the year.

Participation to 2021 CHED-wide 
Activities
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CHED Caraga joined the weeklong celebration of the 1st National Higher Education Day and CHED 27th 
Founding Anniversary with the theme “Padyak! Moving Forward, Claiming Victory for Philippine Higher 
Education Pamantasan: Pandayan Tungo sa Kaunlaran” from May 17 to 21, 2021. The activities conduct-
ed by the Office include the following:

Held on May 17, 2021, the webinar on Public Service Values 
for HEI Presidents and Other Key Officials featured resource 
person Mr. Audie Masigan, current Managing Director of MW 
LEADS Management Consulting. 

Held on May 19, 2021, the webinar featured resource person 
Dr. Genaro Virador Japos. During the afternoon, a workshop 
was conducted so that the Zoom participants could apply 
their learnings during the morning discussion. 

The resource person for this webinar held on May 20, 2021 
was Ms. Glizriel Rose Z. Quijada, a former CHED Scholar and 
current Head of the Economic & Financial Learning Center 
at Bangko Sentral ng Pilipinas (BSP) Caraga. Ms. Quijada dis-
cussed Basic Money Management involving making a finan-
cial plan, wherein she advised the student participants of the 
webinar to Create a Vision, Execute the Plan, and then Review 
the Plan. 

The office launched the week-long celebration on the 
morning of May 17, 2021, with activities in conjunction 
with the nationwide opening ceremony, followed by a 
special ceremony within the region and its constituent 
HEIs. 

7.1 National Higher Education Week and CHED 27th Founding Anniversary 
Celebration

Webinar on Public Service Values for HEI 
Presidents and Other Key Officials

Webinar on Strategies and Tactics: Moving 
Student Research Forward in the New  
Normal

Webinar on Financial Literacy for CHED 
Scholars and Universal Access to Quality 
Tertiary Education (UAQTE) Grantees

7.1.2 Webinars Conducted
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The webinar was attended by students and coordinators of 
Caraga Higher Education Institutions (HEIs) as well as CHED 
Caraga personnel. The resource speaker was Prof. Ruth 
E. Sanchez. She discussed the basic truths of endurance,  
wherein she posited that there are many obstacles that one 
must learn to endure in the workplace or organization, such 
as hardships, persecution, sufferings, and more. 

Webinar on Endurance in a Season of  
Restoration in the Workplace.

CHED Caraga conducted a virtual celebration on the 
morning of May 18, 2021, recognizing the success of 
its UniFAST-TES Grantees, TDP Grantees, CSP Scholars, 
and K-12 Graduate Studies – Local Scholars (K-12 GS-LS).  
Success stories were presented, wherein inspiring 
stories from selected Caraga grantees of the various  
scholarship programs by CHED and UniFAST were  
showcased. 

CHED Caraga held a virtual fellowship on the afternoon 
of May 18, 2021 with coordinators from Caraga Higher  
Education Institutions (HEIs). Regional Director Dr. Leoni-
da S. Calagui gave a  presentation of Caraga’s Implemen-
tation of Flexible Learning. The presentation was followed 
by a short dialogue between the Caraga HEI coordinators 
and the CHED Caraga personnel to discuss strategies in  
improving learning systems in the region in the New  
Normal.

Three (3) contests were held in celebration of the  
National Higher Education Day (NHED) featuring the 
talents and abilities of the students and faculty of  
Caraga HEIs. The following were the contests organized: 
Best Promotional Video, and Best COVID-19 Related  
Implemented Program: School-Based and  
Community-Based categories. 

CHED Caraga held a virtual gathering on the afternoon of May 
20, 2021 with the coordinators of Caraga HEIs. The virtual gath-
ering served as a ceremony celebrating the achievements of 
HEIs during the Academic Period 2019-2021.

7.1.3 Milestones of CHED Caraga Scholarships and UniFAST Programs

7.1.4 Online Fellowship with Caraga HEIs 

7.1.5 Contests Conducted for the National Higher Education Day (NHED)

7.1.6 Recognition Ceremony for Achievements of Caraga HEIs During  
Academic Period 2019-2021
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CHED Caraga conducted various activities in  
celebration of  the 54th ASEAN Month Celebration 
with the theme “PADYAK! Moving forward, claiming  
victory for Philippine Higher Education (PHE) in the 
ASEAN Community.” from August 9 to 27, 2021.  
Activities include the following: 

CHED Caraga kickstarted its month-long cele-
bration of the 54th ASEAN Founding Anniversary 
on August 9, 2021 by virtually conducting an offi-
cial launching event attended by all CHED Cara-
ga personnel, key officials of Caraga HEIs, and 
key officials of partner government agencies via 
ZOOM Teleconferencing and Facebook Live.

7.2 54th ASEAN Founding Anniversary Celebration

7.2.1 Formal Launching Ceremony of the 54th ASEAN Founding Anniversary 
Celebration

7.2.2 Online 

7.2.3 Webinars Conducted

The Online Symbolic Signing of the Memorandum of  
Agreement (MOA) on August 9,  2021 via ZOOM Teleconfer-
encing and Facebook Live was held to formalize a  partnership 
between CHED and the five (5) Caraga-based Broadcasting  
Stations. 

Webinar on the ASEAN Identity in the  Context of Higher Ed-
ucation was held as part of a two-day Training Workshop on 
the ASEAN  Identity and Curriculum Integration on August 
17, 2021 via ZOOM Teleconferencing  and Facebook Live: 
Participants were given an in-depth discussion by the guest  
resource speaker, Department of Foreign Affairs – Office for 
ASEAN Affairs Acting  Director Mr. Mikhal de Dios. 

Symbolic Signing of the Memorandum of 
Agreement (MOA)

Webinar on the ASEAN Identity in the  
Context of Higher Education and Training 
Workshop on Curriculum Integration
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The webinar on Research Trends in the ASEAN Countries: The Philippine 
Experience was held on August 25, 2021 and featured resource person Dr. 
Genaro Virador Japos. 

Webinar on Research Trends in the ASEAN Countries: 
The Philippine Experience

7.2.4 Contests Conducted

CHED Caraga organized and conducted five (5) contests centered around the theme of this year’s ASEAN 
Celebration: Spoken Word Contest, Digital Infographics Making Contest, Digital Poster Making Contest, 
Essay Writing Contests (English and Filipino Categories), and Online Teaching Demonstration Contest.

Spoken Word Poetry Contest

Digital Infographics Making Contest

Online Teaching Demonstration Contest 
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7.3 CHED Caraga Hosting Stint During CHED-wide Virtual Flag Raising  
Ceremony

CHED Caraga showcased its talents once again during the CHED-wide Virtual Flag Raising Ceremony 
on December 13, 2021 as one of the last regions of the year to serve as host for the weekly ceremony, 
spearheaded and scheduled by the CHED Central Office as a means for its central and regional offices 
to convene and commune. The Office molded its program over the theme, “Bugsay sa Kalampusan (o 
Sagwan Tungo sa Tagumpay): Christmas Balangayan in the Higher Education Sector,” as the holidays 
drew near.

Present to give their messages of inspiration were CHED Caraga Regional Director Dr. Leonida S. Calagui, 
President of Caraga Higher Education Institutions’ Association of Presidents & Heads (or CHEIAPH), and 
President of the Caraga State University Dr. Anthony M. Penaso, and Chairman of the Regional Develop-
ment Committee and the Provincial Governor of Agusan Del Norte, Hon. Dale B. Corvera.

Participated by CHED Caraga personnel in full force, the program involved performances of the Philip-
pine National Anthem, ASEAN Hymn, and other hymns as is traditionally done during the CHED flag cer-
emony. The program ended with the singing of the song “Andito Tayo Para Sa Isa’t Isa” by all personnel 
in the office.



As the new Director IV of the Commission on Higher Education - Caraga Regional Office, I look forward 
to continuing the noble work and pursuing a higher level of service with the CHED Caraga family. More-
over, I look forward to redeeming the time to bringing greater attention to, and taking action on, issues 
faced by the region’s Higher Education community.

In the aftermath of the passing of Supertyphoon Odette on December 16, 2021 across multiple prov-
inces in the Caraga Region, great and costly damage was inflicted to the lives of students, faculty, per-
sonnel, and their families, and the properties and facilities of numerous Higher Education Institutions 
(HEIs). It is my hope that through the teamwork of the Higher Education community and local regional 
agencies, we can continue working together from 2022 and onwards in developing initiatives that will 
aid in the physical, mental, and spiritual recovery of the affected stakeholders. 

As Regional Director, I also look forward to bringing to life advocacy projects relating to health and envi-
ronmental protection with the support of the HEIs and local agencies through the Growing One Million 
Malunggay Trees project, which I hope will bring great value to the community. 

Sama-sama pa rin tayo sa pag-padyak tungo sa tagumpay para sa lalong mataas na edukasyon ngayong 
taong 2022. Mabuhay ang CHED!

GEORGE M. COLORADO
Director IV

Message from the New Regional Director
DR. GEORGE M. COLORADO
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